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POSITIONS

Kellogg School of Management, Northwestern University
· Visiting Associate Professor, Kellogg Teams and Groups Center

University of Chicago Booth School of Business

· Associate Professor of Behavioral Science: July 2004-June 2010
· Assistant Professor of Behavioral Science: July 2000-2004

· Affiliated faculty member in the Social Psychology Program.

EDUCATION

Ph.D.
Stanford Graduate School of Business, Organizational Behavior, June 2000 

Dissertation: The valuation of internal versus external knowledge: How competition within organizations focuses knowledge search beyond the organizational boundary
· Graduate Advisors: Jeffrey Pfeffer and Michael Morris

B.A.
Harvard University, Sociology, June, 1995, Magna cum laude, distinction in major and thesis     

Thesis: Saving the Truly Disadvantaged: An examination of an elite initiative in urban Boston. Analyzed the consequences of an initiative in which college-educated African-Americans worked in inner-city communities. 
· Won Hoopes Prize for top senior thesis; Mark DeWolfe Howe Prize for research.
· Undergraduate Advisor: Christopher Winship
SELECTED HONORS

· Emerging Leader, Chicago Council on Global Affairs, 2009, given to 22 professionals in the city of Chicago ages 35-45
· Phoenix Award, Given to the single professor who enriched the experience of Campus students inside and outside the classroom, 2007

· Faculty Excellence Award, Given to the single outstanding professor in the Evening MBA program, 2006

· American Marshall Memorial Fellowship, 2004

· Best paper proceedings, Academy of Management, 2001

· Center for Conflict and Negotiation Fellowship, Stanford, 1996

· Fulbright Scholarship, alternate, 1995

· Undergraduate best paper award, 3rd place, Alpha Kappa Delta, The International Sociological Honor Society, 1995

· Thomas Templeton Hoopes Prize for top senior theses, Harvard, 1995

· Mark de Wolfe Howe Prize for research, Harvard, 1994

SELECTED RESEARCH GRANTS

· The Templeton Foundation, 2007-2009. “Understanding human nature to harness human potential.” Affiliated Researcher. ($20,000 per year)

· Kauffman Foundation Grant for research on Entrepreneurship, 2006 ($10,000)
ARTICLES
1. Smith, E. B., Menon, T. & Thompson, L. Forthcoming. High and low status groups activate different network structures under job threat.  Organization Science.
2. Menon, T., & Phillips, K. W. (2011). Getting even vs. being the odd one out.  Cohesion in Even- and Odd-Sized Groups. Organization Science, 22, 738-753.
3. Menon, T., Sim, J. ,  Fu, J. , Chiu, C.Y. & Hong, Y.Y.  (2010).  Blazing the trail versus trailing the group: Culture and perceptions of the leader’s position.  Organizational Behavior & Human Decision Processes, 113, 51-61.
4. Menon, T. & Thompson, L.  (2010). Managing envy. Harvard Business Review, April.
5. Menon, T. & Thompson, L.  (2007).  Don’t hate me because I’m beautiful: Self-enhancing biases in threat appraisal.  Organizational Behavior & Human Decision Processes, 104, 45-60.

6. Menon, T., Thompson, L., & Choi, H. (2006). Tainted Knowledge versus Tempting Knowledge: Why People Avoid Knowledge from Internal Rivals and Seek Knowledge from External Rivals.  Management Science, 52, 1129-1144. (Lead Article)
7. Menon, T & Fu, H.Y. (2005) Culture and control: How independent and interdependent selves experience agency and constraint.  In E. A. Mannix, M. A. Neale, & Y. Chen (Eds.), Research on Managing in Teams and Groups (Vol. 9, 21-51). Greenwich, CT: Elsevier Science Press.
8. Menon, T. & Pfeffer, J.  (2003). Valuing Internal versus External Knowledge: Explaining the Preference for Outsiders.  Management Science, 49, 497-513.

9. Menon, T. & Blount, S.   (2003). The Messenger Bias: How Social Relationships Affect the Valuation of Knowledge.  Research in Organizational Behavior, 25, 137-187. 
10. Hong, Y., Ip, Grace, Chiu, C., Morris, M.W., & Menon, T. (2001).  Cultural Identity and Dynamic Construction of the Self: Collective Duties and Individual Rights in Chinese and American Cultures.  Social Cognition, 19, 251-268.

11. Menon, T. & Morris, M.W. (2001).  Social Structure in North American and Chinese Cultures: Reciprocal Influence between Objective and Subjective Structures. Journal of Psychology in Chinese Societies, 2, 27-50.

12. Morris, M.W., Menon, T., & Ames, D.R.  (2001). Culturally Conferred Conceptions of Agency: A Key to Social Perception of Persons, Groups, and Other Actors.  Personality and Social Psychology Review, 5, 169-182.

13. Chiu, C., Morris, M. W., Hong, Y., & Menon, T. (2000).  Motivated cultural cognition: The impact of implicit cultural theories on dispositional attribution varies as a function of need for closure.  Journal of Personality & Social Psychology, 78, 247-259.

14. Menon, T., Morris, M. W., Chiu, C., & Hong, Y. (1999).  Culture and the construal of agency: Attribution to individual versus group dispositions.  Journal of Personality and Social Psychology, 76, 701-717. 
-Reprinted in Hamilton, D. L. (2005).  Social Cognition: Classic and Contemporary Readings.  New York, NY:  Psychology Press.
UNDER REVIEW/WORKING PAPERS
15. Menon, T. & Sim, J.  Gendermorphism—Relating to Groups as He and She.  Under revision.  Journal of Personality and Social Psychology. 
16. Wang, C., Whitson, J., & Menon, T. Culture and Pattern Perception: American and East Asian Faith in Horoscopes. Under review.
17. Chakravarti, A.,1 Menon, T.,1 Phillips, D.  & Winship, C.  Internal and external friendship options in small groups.  Under review.1  First authors contributed equally.
18. Menon, T., Sheldon, O., & Galinsky, A.  Treating the Enemy like Dirt:
Interpersonal Contamination from Friendly Enemies.  Working paper.

RESEARCH IN PROGRESS 
19. With Smith, E. B. Hierarchy and Indian social networks.  Data analysis in progress.

20. With Bhargava, S.  Natural experiments on job search.  Data analysis in progress. 
21. With Phillips, K.. Leading Odd and Even groups.  Data collection in progress.
22. With Adam, H. and Galinsky, A.  Locating emotion in the body.  Data collection in progress.

OTHER ARTICLES

23. Menon, T. Do gimmicky attempts at team building work? Times of India. (January 2, 2006).

24. Menon, T. & Sim, J.  (2010).  Agency.  In D. Matsumoto (Ed.) The Cambridge Dictionary of Psychology.  

25. Sim, J. & Menon, T. (2010).  Leadership and Leadership styles. In D. Matsumoto (Ed.) The Cambridge Dictionary of Psychology.  

MEDIA COVERAGE
The Economist Intelligence Unit, The Guardian (UK), The Times of London (UK), London Evening Standard (UK), Best Execution (UK), The Times of India, Fem Business (Netherlands), De Staandard (Belgium), The Straits Times (Singapore), Her World (Singapore), Strategy and Business, University of Chicago Magazine, Chicago GSB Capital Ideas, Kellogg Insight.

TEACHING MATERIALS

1. Menon, T., Thompson, L., & Williams, E. (2009). H & G Household Goods.  Kellogg Dispute Resolution Center.

2. Menon, T. & Raider, H. (In preparation).  Cross-cultural dilemmas: Four role plays.

CONFERENCE PRESENTATIONS AND INVITED TALKS

Invited research seminars: New York University (2011, 2002); Brandeis (2011), Kellogg (Marketing brownbag, 2010, KTAG, 2009, Management group, 2001); London Business School (2000, 2007, 2011); University of Toronto; M.I.T.; Georgetown; University of Southern California; Duke (Management Department); INSEAD (2000, 2008); Carnegie Mellon; Columbia; University of Illinois at Urbana-Champaign (Psychology); and at various departments at the University of Chicago (Center for Decision Research, Human Development Department, Social Psychology, and Organizations and Markets).

Conference presentations: Midwestern Psychological Association, invited paper, Erasmus University Leadership conference, Rotterdam, M.I.T. Junior Faculty Conference; Carnegie Mellon Identity, Innovation, and Learning Conference; INgroup; Academy of Management; Research on Teams and Groups conference; Harvard Strategy Conference; American Psychological Society Conference; and at the Russell Sage Foundation.  

PROFESSIONAL ASSOCIATIONS AND ACTIVITIES

· Associate Editor, Management Science (2009-2010)
· Ad hoc reviewer: Organization Science, Social Cognition, Psychological Science, Organizational Behavior and Human Decision Processes, Journal of Experimental Social Psychology, Journal of International Business Studies, Journal of Risk and Uncertainty, NSF grants, Personality and Social Psychology Bulletin, and Management Science.
· Academy of Management, American Psychological Association, American Psychological Society, Society for Personality and Social Psychology.

STUDENTS/POST-DOCTORAL COLLABORATORS
· Dissertation Chair: Arjun Chakravarti, Managerial and Organizational behavior (2008)
· Dissertation Committee: Elizabeth Ghini, Managerial and Organizational behavior (2010), and Jeffrey Mosenkis, Human Development (2010)
· Post-doctoral co-authors: Oliver Sheldon; Saurabh Bhargava, University of Chicago Managerial and Organizational Behavior; Hajo Adam, Kellogg Dispute Resolution Research Center
· Ph.D. co-authors: Jessica Sim, Social Psychology; Edward B. Smith, Organizations and Markets (2010) Arjun Chakravarti, Managerial and Organizational Behavior
TEACHING EXPERIENCE: US and International
University of Chicago Booth School of Business, Chicago, IL

· Power and Influence in Organizations, MBA course (2001- present) 

· Social Psychology of Organizations, Ph.D. course (2006, 2008)

University of Chicago Booth School of Business, Executive MBA Program 

· Managerial Psychology, Executive MBA course, Singapore & Barcelona Campuses (2003-5), Electives (2006-2007)

· Theory and Practice. Booth Alum/CEO Lee Hillman and I developed a course that combined our materials and lectures.  Each of the 59 executives who enrolled gave this course a perfect (5.0/5.0) evaluation.

Northwestern University, Kellogg.  Teach modules in Leading High-Impact Teams executive program and the Innovative Organizations program around teams, networks, change, and negotiations.
INSEAD, Fontainebleau, France (Fall, 2007)
· Visiting professor of Organizational Behaviour 

· Social Psychology of Organizations, Ph.D. course 

London Business School (January 2010, March 2011)
· Visiting professor of Organizational Behaviour 

· Power and influence (4.7/5)
Indian School of Business, Hyderabad, India
· Conflict and Negotiations, Executive MBA course 2003, Power and Influence, 2010, 2011
SELECTED UNIVERSITY ACTIVITES AND OTHER COMMUNITY SERVICE

Education/Community Development 
· LEAD Small Business Institute: Taught module in this summer institute for minority high school students that introduces them to business issues and concepts (2001-2002; 2004).  
· I require my students to consult to real organizations as part of their final project.  To facilitate this, I have created a nonprofit network through which I have linked my students to organizations including Chicago Transit Authority, Nurses for Newborns, Apna Ghar, UCAN, Sweet Beginnings, Northwestern Hospitals, Opportunity International, Mercy Homes, and Yellow Ribbon Support Group for soldiers.  

Chicago Women in Business
· Hosted monthly breakfasts and gave seminar on power and influence for women in business in this MBA student group (2001-2002)

· Moderator and panelist on conference panels (2004-2007)

· Introductory keynote, Chicago Women in Business spring dinner (2005-2007)

Polsky Entrepreneurship Center

· Moderated conference panel, entrepreneurship conference (2004)

· Research presentation
University of Chicago invited speaker

· Taught model classes (for prospective students (2004); for Booth recruiters (2005); Management conference (2006); Lunch series lecture, Singapore (2006); Global Leadership Series, Paris (2007); for Human Resources professionals, London (2007)).

· Research presentations: “Meet the Faculty” research seminar (2005); Alumni Entrepreneurship conference (2006); Chicago Convenes University of Chicago alumni reunion (2007) 

· Class gift fundraiser-speaker (2005); 

OTHER RESEARCH EMPLOYMENT

Researcher, INCAE Business School, Alajuela, Costa Rica, 1995, summer.  

· Wrote a report analyzing strategic position of Costa Rican coffee industry for Central American business school founded by Harvard Business School. 

Summer Analyst, Morgan Stanley, London, England, 1994, summer.  

· Corporate Finance Oil and Gas Group. 

Researcher and Evaluator, Freedom Summer Boston, Dorchester, MA, 1994, summer. 

· Designed tools for qualitative and quantitative evaluation of program which sought to develop leadership skills in middle-class African-American college students through   service in urban communities.   







