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This Ph.D. course is an introduction to theories and research pertaining to small groups. The purpose of the course is a) to become familiar with the theories and research methods used to study groups and b) to learn to develop theoretically-based research propositions in the context of group research.  There will be a focus on models for studying groups at the beginning of the course including causal modeling and multilevel modeling.  I assume that students are familiar with experimental research methods.  Substantive topics will include: group norms, social dilemmas, status, diversity, social identity and social categorization, conflict in and between groups, coalitions and majority rule, group decision-making, and social identification. We will discuss theoretical and empirical papers and generate ideas about future research. 
I assume that students know the following either from MORS 424-1 or other courses: theory of integrative and distributive negotiations; theory of procedural justice. If any of these topics are unfamiliar, let me know and I will recommend readings.  I also recommend reading Joseph McGrath, 1984. Groups: Interaction and Performance. Englewood Cliffs New Jersey: Prentice Hall in advance of the course for an overall introduction to the psychology of groups. You may also wish to read Leigh Thompson’s Making the Team 3rd Edition Englewood Cliffs New Jersey: Prentice Hall.
Student Evaluations:

1. Our discussions will assume that everyone is familiar with the readings for that day.  Each student should be prepared to discuss each reading marked with an * .  The subordinated readings may be assigned to a student discussion leader, or are included for your reference. Student discussion leaders should be prepared to summarize readings for the rest of the class, both orally and in writing.  Student discussion leaders should feel free to report on or introduce material from other readings from other classes, throughout our discussion.  
2. Each class will explore what we know and what we don't know about the day's topic. We'll pursue what we'd like to know and how we would go about discovering it. We will generate a variety of research questions that students may wish to develop as a written assignment. 
3. Written assignments will include 

· two short idea papers, 

· one longer research paper that may be based on one of the short idea papers.   
· feedback for one other student for each idea paper

All written assignments must be done individually.  These assignments should focus on behavior in, of or between groups.  
Short Idea Papers

The short idea papers (2-3 pages) may build on one or more of the ideas that have surfaced in the papers we’ve been reading.  You may wish to read ahead or skip around to get ideas.  Keep a file with research ideas about groups! The two short papers should be on different topics within the domain of group research.  The final term paper can be an elaboration of one of the short papers, or it may be a new topic.
Suggestions for short papers: 
Propose a new or competing theoretical explanation for a relationship (mediation); 
Propose a boundary condition on a relationship that has been demonstrated by prior research (moderation).  
Think of these papers as the brief front end of an empirical article.  Open with a paragraph stating the research question.  Define the constructs – make sure they are variables.  Propose one or more hypotheses – main effects or interactions.  Make sure you provide a theoretical rationale for each hypothesis.
These papers are due week 4 and week 6 of the course. Please email your paper in word NOT PDF to me and to your student reviewer.  I will give you extensive feedback.
Written reviews of other students’ papers are due week 5 and week 7 or earlier.  Reviewers should email their reviews to me and to the author.   

Research paper

The final research paper is due Friday at 5 pm of the last week of class. This paper may be an expansion of one of your short papers or something new.  This paper should propose a model and a set of hypotheses testing group-related issues.  It should look like the first half of a journal article and include:

· Introduction:  What is the research question?  Why is it important?  What prior research has been done?  What questions remain unanswered?

· Theory, model, and hypotheses: What are the independent and dependent variables?  What relationships do you expect?  Why? Be sure to cover conditions 1 though 8 for causal analysis.
· Methods:  How would you operationalize your variables?  How would you collect data to test your hypotheses?  How would you test your hypotheses?  Please address conditions 9 and 10 for causal analysis.  What would the results look like if your hypotheses were confirmed?  Provide a causal model with signs given for the relationships; or table with the design for a lab study with manipulations and line graphs showing expected interactions.  

I encourage you to give your paper to a couple of your peers and ask them for comments prior to turning it in to me. 

Grading

a) 2 short papers 20% (10% each) 

b) participation and discussion leadership and paper reviews 30% 
c) research paper 50%

Readings

Required reading that all class members are expected to prepare is marked with an asterisk (*).  Note pretty much all the readings will be loaded into our BlackBoard site.  I will be reviewing each week and may remove some asterisks, as several weeks I know are crowded!
In both class discussions and written assignments, you are invited and encouraged to bring in concepts and ideas from other relevant literatures (especially if you are the leader for the day).  If anyone should run across an article of particular interest, please bring it to our attention so that we can incorporate it into the readings.  We don't have to restrict ourselves to just these readings. 

One final note: Please read the readings for our first class meeting prior to the first class.  I will lead discussion that day.  
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Depending on the availability of guests I may move topics to different weeks.
	Week
	Date
	Topic
	Instructor
	Notes

	1
	1/4
	History of Group Research
 Input- Process-Output Model of Groups

	Brett
	

	2
	1/9
	Causal Modeling
	Brett 
	

	3
	1/18
	Multi-level Modeling
	Brett
	

	4
	1/23
	Social Identity and Social Categorization
	Brett
	Short Paper due 

	5
	1/30
	Conflict in Teams
	Brett  guest?
	FB due

	6
	2/6
	Diversity in Teams

Multicultural Teams
	guest
	Short Paper due

	7
	2/13
	Status in Groups
	guest?
	FB due

	8
	2/201
	Group Decision Making Majority Rule and Coalitions; Integrative Negotiations
	Brett
	

	9
	2/27
	Social Networks
	Brian Uzzi ?
	

	10
	3/5
	Intergroup Relations; Social Dilemmas
	Brett  guest?
	

	
	3/9
	
	
	Research Paper due
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